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CALLING: To cultivate character and competencies foundational to flourishing lives and community through holistic Christian 
Education. 

GUIDING SCRIPTURE: “I have come that they may have life and have it to the full.” John 10:10 
 

This strategic plan outlines an explicit improvement agenda set out under four focus areas concentrated toward realising our calling 
outlined above.  

1. A vibrant culture of faith and wellbeing 
We are acutely aware of the importance of cultivating a vibrant and attractive culture comprising faith, care, respect, belonging 
and optimism. This task belongs to all who are part of the Kalamunda Christian School community. 

Planned Outcomes 

1.1 The Christian message shaping our practices and impacting all who are part of the school community. 

1.2 Every student being a valued and active member of the school community. 

1.3 A premium being placed upon student wellbeing and pastoral care. 
 

2. Rich Learning and Quality Teaching  
We are committed to providing teaching practice that delivers varied, challenging, and stimulating learning experiences and 
opportunities, enabling all learners to explore and build on their individual abilities, interests, and experiences. 

Planned Outcomes 

2.1 Students achieving significant progress each year (≥ 1 in 1). 

2.2 A well designed and innovative curriculum.  

2.3 Pedagogical practice that incorporates the best of classical and contemporary approaches. 

2.4 Learning Support approaches and programs designed to maximize student outcomes. 

2.5 Quality extra-curricular programs that enhance learning and wellbeing.  
 

3. Positive Community Partnerships 
We undertake this Christian education enterprise as a community to benefit the wider community. Hence, our commitment to 
cultivate positive partnership between home and school, and our many and varied relationships with churches, educational 
institutions, organisations, and businesses.  

Planned Outcomes 

3.1 Positive Partnership between school and home across every aspect of school life. 

3.2 Being a strong partner within SCEA and with other professional associations and networks. 

3.3 Enjoying beneficial alliances with church congregations, community organisations and businesses. 
 

4. Effective School Operations 
Realising the Strategic Focuses above requires that all structures, systems, facilities, and resources be carefully established, 
embedded, and sustained. We want the school to be much more than just viable but responsive in meeting the many needs of 
a quality provider of Christian education.  

Planned Outcomes 

4.1 A work environment where all staff are valued, equipped, and grow in their roles. 

4.2 The school’s interests and public profile progressed through sound management. 

4.3 Property and facilities designed to benefit learning, wellbeing, and community. 

 


